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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

MAHARAJA SURAJMAL | NSTI TUTE OF

TECHNOLOGY
Name of the head of the Institution Prof. A K. Singh
Designation Director
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 011255528117
Mobile no. 9871408791

Registered Email

director@sit.in

Alternate Email

prof.aksingh@rsit.in

Address C- 4 Janakpuri
City/Town NEW DELHI
State/UT Del hi

Pincode 110058




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Koyel Datta Gupta

Phone no/Alternate Phone no. 01125528117
Mobile no. 9999061790
Registered Email igac@msit.in

Alternate Email

koyel .dg@msit.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://nmsit.in/nmedial2019/11/ 30/ agar

2018- 19naacport al . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww\. nsit.in/notices

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBIER I Period From Period To
1 A 3.11 2016 05- Nov- 2016 04- Nov- 2021

6. Date of Establishment of IQAC

03- Aug- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| SO Certification

21- Aug- 2020 2500



http://msit.in/media/2019/11/30/aqar2018-19naacportal.pdf
http://msit.in/media/2019/11/30/aqar2018-19naacportal.pdf
http://www.msit.in/notices

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. Naveen MODROBS Al CTE 2020 1043000
Dahi ya 365
Dr. Swati Teachers DSTSERB under 2019 1830000
Chaudhary Associ at eshi p TARE schene 1095
For Research
Excel | ence
(TARE)
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| QAC is very actively involved with the holistic growh of the students. A |arge
nunmber of activities are organi sed throughout the acadenic session in
coordination with various departnents and al so collectively as a whole for the
students of MSIT. Alist of activities is as follows: ¢ International Conference
on Artificial Intelligence and Applications was held on February 67, 2020. « 7th
Nat i onal Conference on Advances in Metrology (AdMet2021) to be organi zed on March
56, 2021 ¢ Annual Academ c Audit |SO Surveillance Audit « Mre Faculty

Devel opnent Prograns, workshops and semi nars were organi sed for ensuring quality
i n higher education and creating awareness to bridge the gap between acadeni a and
i ndustry Organi sed various extension activities for students.

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9748_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9748_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9748_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9748_Minutes.pdf

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Hosti ng Nati onal Conference

Organi zing 7th National Conference on
Advances in Metrology (AdMet-2021) on
March 5-6, 2021, in collaboration with
Counci|l of Scientific & Industrial
Resear ch- Nati onal Physical Laboratory
(CSIR-NPL), Metrology Society of India
(MBl) and National Accreditation Board
for Testing and Calibration

Laboratori es (NABL)

Enhancenent of |ndustry Academ a
interaction under industry interaction
cell

Conti nui ng process

To i ncrease nunmber of standard books in
the library for the benefits of
Students and faculty

New books and Journal s are added

To Participate in ranking/Accreditation
under NI RF

Conti nui ng process

Acadeni ¢ Cal endar

The Academ c Cal endar for the session
201920 was effectively followed

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 22-Dec- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 15- Sep- 2016
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 20- Mar - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules

The institution is steadily noving from




_ currently operational (maximum 500 words)

the traditional to autonmated Managenent
I nformati on Systens (MS). The
followi ng systens are fully functiona
in the Institute fromlast few years

1. Bionetric Attendance System for
Staff 2. Library is fully automated and
uses the software WbOPack 3.
Institutional email system4. LM
(Moodl e) 5. CCTV and Security Systens
In MBIT, we have a total staff of
around 200 people and we are using

Bi onmetric machine to keep attendance
record of all the staff on daily basis.
For each and every staff nenber we have
assi gned a uni que User | D nunber
(contains 9 nunmeric digits) and to
easily identification of every
departnent has different User |Ds
(initial 4 digits) like as 1010 for CSE
Departnent, 1020 for |IT departnment and
same for all others. So fromtechnica
poi nt of view we are currently using

Bi omet ri ¢ machi ne desi gned by eSSL
conpany |ltd. In which we are using two
di fferent nodes of punching attendance
either by face scanning or by
fingerprint scanning. It neans staff
menbers can register their attendance
by either nethods (face or
fingerprint). To calculate total duty
hours machi ne automatically take count
of the hours between first punch and

| ast punch registered on nachi ne on
each and every respective day. W can
al so fetch the old data as and when
requi red because once the data is

downl caded it is stored permanently in
t he dat abase of the software. For
accessing the attendance records

Bi ometric machine is connected with
System t hrough LAN (Local Area Network)
and al so assigned a different IP
address to machine. The system
connected with Bionetric nachine has
software for the sanme. Library BookBank
is fully conputerized. Al the library
operations |ike Accessioning

Cat al ogui ng of Books/ CDs/ Peri odi cal s/Jo
ur nal s/ Magazi nes, Circulation

(I'ssue/ Return), Reports etc. are fully
comput eri zed. The WebOPAC facility is
al so avail able wherein the Library
Patrons can search reserve the library
Books/ CDs etc. online. Library

Aut omation offers many opportunities to
i nprove service for library patrons.
Anong ot her benefits, it nakes
materi al s easier for patrons to Locate




as well as allowing staff to better
serve patrons by facilitating a

mul titude of staff tasks such as

acqui sitions, catal oguing, circulation
and reference etc. Apart fromall these
the students are encouraged to devel op
apps, websites and software as per the
requi rements. The social nedia profile
of the institute is also actively
managed by the team of students. The

| atest news, updates and information is
provided to various stakehol ders

t hrough facebook, website, and other
soci al medi a pl atforns.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institute adopts the curricul um overview provided by the Guru Gobind Singh
I ndraprastha University. W inpart quality education by focusing on optinma
utilization of potential resources, institutional goals and concern towards the
students. The institution has devel oped a structured and effective
i npl ementation of the university curriculum The various ways through which
ef fective execution of the curriculumis ensured: ¢ Meeting: HOD s Meetings are
hel d once in 15 days to ensure to provide effective quality education to
students. Director conducts neeting with all HODs to ensure uniform procedure
is followed throughout the canpus. ¢ Acadenm c Cal endar: Academi c Cal endar is
prepared as per the Guru Gobind Singh Indraprastha University academ ¢ schedul e
and the requirenents at the departnent |evel are formed. ¢ Each departnent sets
their own Vision and M ssion which match with the Institutional Vision and
M ssi on. Program Educati onal Objectives (PEO and Program Qutconmes (PO are
devel oped for each program and Course Cbjectives (CO and course outcones are
defined for each course (theory and lab). ¢ Lesson Plan: A Lesson plan includes
cour se outcones, course objectives, content topics, nunber of |ectures required
to conplete a specific topic, reference books and the expected outcones from
the students by learning through the topics prepared by respective faculty
menbers at the begi nning of each senester. It gives an insight how the | ecture
class will be handl ed throughout the senester neeting the Vision and M ssion of
t he Concerned Departnent. Due to the pandemic in 2020, MSIT started delivering
online lectures. In this regard, MSIT began using M crosoft Teans professiona
environnment for online teaching, |earning process. It is a persistent chat-
based col | aboration platformconplete with docunment sharing, online neetings,
and many nore extrenely useful features for communications with students as
wel | as faculty nmenbers. Various features of Mcrosoft teans are: ¢ Teanms and
channel s. Teans are nmade up of channels, which are conversation boards between
teammates. ¢ Conversations within channels and teans. Al team nenbers can view
and add to different conversations in the General channel and can use an @
function to invite other nenbers to different conversations. ¢ A chat function
The basic chat function is conmonly found within nost coll aboration apps and
can take place between teans, groups, and individuals. « Docunent storage in
Shar ePoi nt. Every team who uses M crosoft Teans will have a site in SharePoint
Online, which will contain a default docunent |ibrary folder in which students
can submit their assignments and access the class notes provided by faculty




menbers.

e Online neetings.
nmeetings can include anyone outside or
enabl ed us to continue the teaching | earning procedure in a seanl ess nanner.

This feature can host up to 10, 000 users.
i nsi de the organization.

Onli ne
These features

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

NA NA

Diploma Courses

Dates of Duration
Introduction
Ni | Ni |

Focus on employ Skill
ability/entreprene  Development
urship
Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Nill

NA

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

NA

Nl

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

The Power of O al
Communi cati on

25/ 09/ 2020

100

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BTech

CGoogl e Sunmer of Code
program Desi gned desi gn-
reach-kit Devel oped App

for Australian Governnent

2

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9748_Value_added_courses_1615797716.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9748_Projects_undertaken_1615798041.xlsx

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Col I ecti on of Feedback from Students, Parents and Alumi: The Institute

coll ects the feedback on curricul um aspects and courses fromdifferent

st akehol ders nanely, Students, Parents and Alumi. The Institution follows the
“Teaching and | earning process” as per the IS0 9001: 2005 standards in order to
ensure and anal yze the acadeni c excellence at student and faculty levels. The
college maintains an Internal Quality Assurance Cell as a quality consistence
and quality enhancenent neasure. |n supervision of |QAC several other
commttees |ike Anti-Ragging and internal conplaint Commttee, Student
Grievances Committee, to reinforce the curriculum by incorporating updated
information and diurnal social issues. Students are invited, by neans of Moodl e
(Mbodl e — Open- Source Learning Platforn) link, to conplete a brief online

f eedback form on an anonynous basis, twice in a senester. First feedback is
obtained in the mddle of the senmester and second feedback is filled towards
the end of semester. The student feedback exercise is entirely confidential and
anonynous. The analysis of the feedback obtained is nade by the respective Head
of Departnments fromthe follow ng: student performance, faculty performance in
every senester, utilization of infrastructure and requirenents for quality

i nprovenment. The Head of Departnent conducts neeting with faculty, if

necessary, and di scusses various points as per the received feedback for
necessary action to be taken so as to enhance class roomteaching and in
conducting | aboratory classes. The faculty al so provides his feedback to the
Head of departnent for quality enhancenent during the neeting. The Institute

al so collects the feedback fromthe students of final year (8th senmester) on
the Curriculumwhich is prescribed by the GGSIPU University, infrastructure,
lab facilities, anbience, sports facility, canteen etc and any other additiona
poi nts physically. The survey is further analyzed and a report for the sane is
made by each department. The issues are presented in the | QAC neeting and
communi cated to the Director and Managenent for the necessary and required
action. Feedback fromvarious industrial setups/organizations is obtained from
the students. Further, the college conducts annual Al ummi Meet, in which
suggestions and feedback is received from Al umi students. The provided
feedback data is presented to the Head of the Institute for necessary

i mpl ement ati on. Alumi surveys are conducted during alumi interaction at the
al umi associ ation neeting held every year.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech CSE, IT, ECE 660 10000 660
& EEE
No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG




courses

courses

2019

2514

NiTl

133

Nill

133

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
133 133 2 18 18 3

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

MSIT is one of the top engineering colleges in Delhi. Delhi being a cosmopolitan city there is diversity in the
social and financial background of the students it is our policy to entertain the hopes and aspirations of students
from all over the country — irrespective of their social and financial background. Many of our students from rural

areas lack proper academic background and financial back-up. Mentoring of students thus, is an essential
feature to impart unbiased service to all our students having varied background. Student-mentorship has the
following aims: « To improve teacher-student relationship « To improve students’ academic performance and
attendance ¢ To motivate students to explore their true potential » To identify and motivate the slow learners and
encourage the advanced learners ¢ To render fair service to all students The IQAC has taken the initiative of
implementing the mentoring of students. Each group of 20 students is assigned a teacher-mentor who would
perform mentoring duties. A Mentoring Format with Guidelines is prepared by the IQAC to ensure uniformity. ¢
Mentors maintain and update records which contain particulars and performance of students (class tests,
monthly attendance records, academic and co-curricular certificates etc.) « Mentors are required to meet their
respective group at least once in a month and offer necessary guidance and ounseling to individuals. ¢ In
isolated cases parents are called for Counseling/special meetings with the Director/HOD at the suggestion of the
Mentor. « If a student is identified as having weakness in particular subjects, the Mentor should notify the
concerned teachers.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
2514

133 1:19

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

54

Positions filled during
the current year

15

No. of sanctioned |No. of filled positions | Vacant positions

positions
126

133 Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies

2020 PES Chapter |EE E Associ at e | EEE Qut st andi ng

(Chapter In-charge Pr of essor Engi neer Award.

Dr. Jyoti Jain)

2020 Dr. Yogendra Arya Assi st ant Ranked in 2
Pr of essor researchers in the
wor |l d by Stanford




Uni versity d obal
Ranki ng

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BTech Nill Nill Nill Nill
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Centralized Continuous Internal Evaluation System The institution adopts
Centralized Continuous Internal Evaluation (CIE) Systemto assess all aspects
of a student’s devel opnent on a continuous basis throughout the year to ensure

overall growth of students in every sphere of life. The follow ng steps are

i npl emented to ensure snooth execution of CIE: ¢ Awareness on Eval uation
Process: Students are nmade aware of the evaluation process, all anendnents in

exi sting process and schedul es through their class proctor/teacher. Result
Anal ysis Review Meeting: Result Analysis is done by the subject teachers after
every Cl A Test. Pass percentage of each course is calculated by dividing the
total nunmber of students appeared and passed in each course. The performance of
the students is nonitored by the HOD/ Director and the necessary feedback is
given to the concerned faculty nmenbers. Parents after are briefed about their
wards’ performance in PTM ¢ Renedial C asses are conducted for the slow
| earners, absentees and the students who participate in Sports, NSS activities
and Pl acenent Interviews. ¢ External exam nations of three hours duration are
conducted at the end of every senester for all the theory papers and practica
papers. Students should satisfy the eligibility criteria of 75 attendance in
each senmester to appear for University Exam nation.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Exam Cel|l was established by the MSIT keeping in view the various

activities of exam nations. The inportant role of Exam Cell is to provide the
students with all types of help like inform ng themthe academ c cal endar,
exam nation schedul es during the entire progranme. Moreover, the Exam Cell is

al so responsible to conduct all the Md-Term Practical and End-Term Theory
Exam nati ons, Conmon Entrance Tests every year in a snooth and transparent
manner. The activities involved with the Exam Cell is display of al
exam nation notices, date sheets, allotted exam nation centers, issuing admt
cards, senester marks sheets, degrees, provisional degrees, consolidated marks
sheets, course conpletion certificates, mgration certificates, transcripts
etc. Also, processing students application to the university for duplicate
mar ks sheets, degrees, correction in results, corrections in marks sheets,
degrees, re-checking forns, getting the exam nation forns or registration
charts filled up by all the students, subnission of re-appear fees in the
uni versity, preparation of results of students and keeping records of docunents
i ssued to the students. For B.Tech. Programme, an Exani nati on Coordi nation
Committee is constituted by the University to appoint subject coordinators for
setting the question papers centrally for all the colleges to maintain the
quality of education. The Exam Cell is responsible to receive question papers
fromother colleges and submt question papers for other coll eges, preparation



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9748_Evaluation_1615800542.xlsx

of seating plans,
circulation of duty chart,

preparation of practical date sheet, preparation and
keepi ng records of students’ attendance during
exam nations, Degree |ssue Register, Marks Sheet Distribution Lists, analyzing
student performance data every year. In addition in current covid-19 scenario
the online exam nations are being conducted for internal, practical and
external exam nations for which all related guidelines, procedures are

circulated to the entire faculty and the students.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://nsit.in/nmedial 2021/ 03/ 22/ pos. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
27 BTech CSE 199 199 100
31 BTech I'T 128 125 97.6
28 BTech ECE 191 187 97.9
49 BTech EEE 59 58 98.3
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://nsit.in/nedial2021/02/ 15/ col | ege-f eedback-16-20. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 730 Al CTE 10. 43 8. 34
( Speci fy)
Any O her 1095 DST- SERB 18.3 5
(Specify) under TARE
schene
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept.

Date

MBI T

Privacy and Pl agi ari sm I nnovation Cell,

25/ 07/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency

Date of award

Category



http://msit.in/media/2021/03/22/pos.pdf
http://msit.in/media/2021/02/15/college-feedback-16-20.pdf

Most Si ddharth Sen Har vard 18/ 10/ 2019 HackHar vard
Mabi nstream Uni versity Hackat hon
Hack
Best Start-up Pratish Del hi 06/ 09/ 2019 Start-up
| dea Pushpar aj Techni cal weekend program
uni versity
Googl e
GrlScript Sakshi Munj al M crosof t 20/ 10/ 2019 GrlScript
Hackat hon Hackat hon
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
01 I ncubati on MSI T In Process Agricul tur 30/ 10/ 2019
Cel | e, Rur al
Devel opnent,
Educati on,
Heal th
No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal T 1 Ni Il

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
App. Sc. -1st and 2nd Shift 2
EEE 1
ECE- 1st and 2nd Shift 39
| T-1st and 2nd Shift 8
CSE -1st and 2nd Shift 32
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

| Title of the Name of

Title of journal

Year of | Citation Index

Institutional | Number of |



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9748_journals_notified_on_UGC_1615884395.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9748_Books_and_Chapters_1615884500.xlsx

conposi tes

Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
| mpact Dr. 2019 15 Mahar aj a 14
of Yogendr a Renewabl e Sur aj nal
hydr ogen Arya Ener gy Institute
aqua el ect (El sevi er) of
rolyzer- Technol ogy
fuel cell
units on
automatic
generation
control of
power
syst ens
with a new
opti mal
fuzzy TI DF-
I
controller
A novel Dr. 2020 4. 007 Mahar aj a Ni |
quality Kavi t a Cognitive Sur aj ma
prediction Sheor on Neur odynam Institute
nodel for iC of
conponent - Technol ogy
based
sof twar e
system
usi ng
ACO-NM
optim zed
extrene
| ear ni ng
machi ne
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Pyroel ec Dr. Jour nal 2019 104 Ni |l Mahar aj a
tric Puneet of Intelli Sur aj ral
ener gy Azad gent Institute
conver si on Mat eri al of
harvesti ng Syst ens Technol ogy
usi ng BaO. and
85Sr 0. 15Zr Structures
0. 1Ti 0. 933
ceramcs
and its
cenent
based

View File



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9748_Bibliometrics_1615886285.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/9748_Index_1615886690.xlsx

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 16 20 32 5
nar s/ Wor kshops
Present ed 29 1 Nill Nill
papers
Resour ce 5 Nill Nill Ni Il
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Medi tati on NSS Cell and 4 500
Session on Sports Prakriti MsIT/
Day Sahaj Yoga
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Open- Sour ce
Contri butions

Recei ved Li nux
Scholarship to
att end KubeCon and
Cl oudNative Con in
Eur ope

The |i nux
Foundat i on

1

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at NSS Cel |l and Cat h Cer enony 4 2000
Prakriti Ml T/ for Swacchhta
Sahaj Yoga Bhar at Pakhwada
Gender |ssue NSS Cell and Sexual 4 2000
Prakriti MSIT Assaul t
Awar eness
Canpai gn

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Teachers

Dr. Swati

DST- SERB under

1095



https://assessmentonline.naac.gov.in/public/Postacc/Extension/9748_Extension_1615885306.xlsx

Associ at eshi p For
Research Excel |l ence
(TARE)

Chaudhary

TARE schene

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Ph. D. Resear ch Dubl i n 01/ 09/ 2019 31/ 12/ 2020 M.
Pr ogr amme Wor k Busi ness Ni hari ka
School Dangi
Ph. D. Resear ch Del hi 19/ 07/ 2019 31/ 12/ 2020 Ms. Upma
Pr ogr amme Wor k Techni cal Si ngh
Uni versity
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
E Cell MNAITREYI 22/ 01/ 2020 Pronoting events 15
and participation
in events
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

24 19. 07

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Alice for Wndows Ful l'y 6. 00. 016 2006
(AFW by Softlink

4.2.2 — Library Services



https://assessmentonline.naac.gov.in/public/Postacc/MoU/9748_MoU_1615886095.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9748_augmentation_details_1615887011.xlsx

Library Existing Newly Added Total
Service Type
Text 56664 Nill 1497 820768 58161 820768
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
ALL EG NEERI NG MOODLE 15/ 01/ 2020
CURRI CULUM
No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 512 307 512 20 60 9 106 100 30
g
Added 1 0 1 0 0 0 0 0
Tot al 513 307 513 20 60 9 106 100 30

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Moodl e

ww. noodl e. nsit.in

4.4 — Maintenance of Cam

pus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on
academic facilities

Expenditure incurred on

facilities

maintenance of academic

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

17.64

16. 46

27.49

19.79

institutional Website, provide

link)

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

facilities and equi

prent s,

Sports Conmittee,

Institute makes budgetary provision under different heads for
utilizing the canpus infrastructure facilities.
towar ds mai ntenance and repairing. The allocated funds are utilized under the
observation of various nonitoring comrmttees such as Purchase conmittee,

and mai ntenance committee,
departnents of the coll ege.

Li brary committee,
To mai ntain and upkeep the infrastructure Institute
following activities are undertaken by college:- -

mai nt ai ni ng and

Institute assigns enough funds

Repai r
i ndi vi dual



https://assessmentonline.naac.gov.in/public/Postacc/Library/9748_Library_1615887158.xlsx
www.moodle.msit.in

There is a Central stock register and departmental stock registers which
records every itemafter physical verification. The records of stock register
are audited annually. ¢ Regul ar naintenance of Conputer Laboratory equi pments
are done by Technical Assistant along with Laboratory attendant and they are

headed by | ab In-charges. ¢« Overall devel opnent of canpus is done by
Infrastructure Committee of the college. ¢ Regular cleaning of water tanks,
proper garbage disposal, pest control, |andscaping and mai ntenance of lawns is
the responsibility of the Institute caretaker and associated cleaning staff. o
Col | ege canpus nmai ntenance is nonitored through regular inspection. « Upkeep
all facilities and cleanliness of environment in nen’s and wonen’s hostel is
mai nt ai ned through Hostel nonitoring conmttee. ¢ Qutsourcing is done for
mai nt enance and repairing of IT infrastructure such as conputers, internet
facilities including W-Fi and broadband. Updating of software is done by |ab
assistants. ¢ Qutsourcing is done for the mai ntenance of wooden, furniture,
electrification, and plunbing. ¢ Regular maintenance of the water cool er and
water purifier is done by outsourcing agent. ¢ The mai ntenance of the readi ng
room and stock verification of library books is done regularly by library
staff.

http://www.msit.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Institutional 4 50000
frominstitution Schol arship for
neritorious
students

Fi nanci al Support

from G her Sources
a) Nati onal EVS 9 99630
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
The Power of O al 25/ 09/ 2020 100 BML Munj al
Conmruni cat i on Uni versity
Soft Skills at 29/ 09/ 2020 100 Uni versity of
Wor kpl ace Not re Dane, USA
Phonetics for 19/ 11/ 2020 128 Centr al
Ef fective Uni versity of
Conmruni cat i on Raj ast han, Aj nmer
Cracking Job 04/ 12/ 2020 100 Mahar aj a Agrasen
Intervi ews Col I ege, University
of Dehi
Mental Heal th 14/ 10/ 2019 100 NSS Cel |l and
Care Prakriti MSIT
View File



http://www.msit.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9748_Scholarships_1615887915.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9748_Development_Schemes_1616048475.xlsx

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 NA Ni I 214 214 17
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
9 9 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
43 484 367 26 100 25
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 9 B. TECH CSE John Mast er of
Hopki ns Science in
Uni versity, Engi neeri ng
I ndi an Managenent ,
Institute of Mast er of
Managenent, |[Business Adm
Vi sakhapat na |i ni strati on,
m N T, M Tech
Kur ukshetr a,
JNU, New
Del hi NM M5,
Munbai , USC

Uni versity
of Sout hern
California
Sar dar
Val | abhali
Institute of
Technol ogy,
Sur at
Uni versity
of Texas,
Dal | as, DTU



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9748_Guidance_1616048663.xlsx

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

GATE

21

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Avensi s (Techfest) I nter-Coll ege 2500

Cenesi s I nter-Coll ege 2000
Annual Sports Day I ntra-Coll ege 1500

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Silver Nat i onal 1 Ni Il CSE Mar yada
nmedal in Shar na
4100m MITi
relay in | Qul eria of
gni te’ 2020 3rd year
or gani sed
by | GDTU.
2020 3rd best Nat i onal NIl 1 CSE Sart hak
Adj udi cat o Yadav, of
rin 2nd year
Vitark
Nati onal P
arlianmenta
ry Debate,
by Deen
Dayal
Upadhya
Col | ege.
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

MBI T believes that holistic growth of students is possible only when we give
student a platformto express thenselves in their areas of interest other than
academ c front. We have several societies and SI Gs run and nmanaged by Student’s
coordi nator and faculty nenbers. Various Societies are nanely: ? |EEE ? TechSoc
? Prakriti/ NSS ? Mutant ? Devel oper Student C ub ABOUT | EEE The institute of

el ectrical and el ectronic engineers is a global professional association of
engi neers fromacross the world. IEEE is the forenost authority when it cones
to research and in any field of engineering. |EEE as a college society ains on
hel pi ng student derive nore out of their engineering. It provides a platformto



https://assessmentonline.naac.gov.in/public/Postacc/Progression/9748_Progression_1616049399.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9748_Qualifying_1616049642.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9748_awards_in_activities_1616050979.xlsx

be exposed to advancenents in technol ogies and cultivates a spirit of
i nnovations in them |EEE student branch carries out various prograns wthin
the coll ege which entail technical project exhibitions, summer project
i nternshi ps and vari ous other such prograns. Special interest groups (SlIGs)
wherein students educate as well as learn fromtheir peers are encouraged and
carried out by | EEE student branch. Various sem nar tal ks, workshops and
webi nars are al so conducted by the student branch. IEEE MSIT believes in
hol i stic devel opnment and hence supports and conducts cultural events and SIGs
as well. IEEE MSIT consists of three chapters and one affinity group TechSoc,
the technical society of MSIT was formed by the anal ganati on of various
technical clubs pre-existent in the college. This was done to channelize the
scattered efforts and to provide a common platformwhich catered to the
techni cal needs of the students. TechSoc serves its audi ence by organi zi ng
various events in the form of speaker sessions, technical sem nars and hands-on
wor kshops on subjects from various donmains. PRAKRITI MSIT To enphasi ze and
i ncrease the consciousness and awareness towards the environnent and ecosystem
a group of students of MSIT came together to formPrakriti- The humanitarian
and environnental society of MSIT. Established on 3rd March 2010 and since then
the club is constantly working to make the mass youth aware of the ecosystem
Bei ng one of the ol dest societies of MSIT, Prakriti has gained a | ot of
appreciation and fanme, not only within the boundaries of the college but al so
on a global level. Through the various prograns conposed by Prakriti, the
students of the coll ege have been provided with the opportunities to devel op
probl em sol vi ng, deci sion making and | eadership skills. Being a not for profit
organi zation, Prakriti always works to involve mass participation in planning
and inplementing the projects. Prakriti also stands to support various NGOs
(l'i ke Goonj) and rural and urban communities (like Lion’s Club) that work
towards the progress of the society. Devel oper Student C ub Devel oper Student
Cl ub, Maharaja Surajnmal Institute of Technol ogy (DSC-MSIT) is a community of
col | ege students powered by Google. DSC MSIT hel ps students to grow with the
| at est technol ogy trends and student opportunities. This comunity provides a
peer-to-peer |earning environment, while building solutions for comunity and
| ocal businesses. Solutions built by a devel oper student club are supported by
Googl e Devel oper technol ogi es.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

MBI T has recently registered its Alumi Associ ation under Societies
registration act with Registration No. S/ROS/DWSW. Registration process of
students of fifteen passout batches of MSIT has already begun through the
recently launched Alumi portal. The association consists of faculty menbers
fromall departnents including Dr. Puneet Azad (Convener), Ms. Sonika MliKk,

Ms. Jyoti Khurana, Ms. Sonia CGoel, Ms. Shaily Mlik, M. Ravi Choudhary, Ms.
Saba Khanum Ms. QGunjal Beniwal and six founder students M. Ri shabh Mat hur
(ECE), M. Siddharatha Kukreti (CSE), Ms. Pragati Sharma, (CSE), Ms. Priya
Sharma (ECE), M. Siddharth Sharnma (ECE) and M. Rahul Rajpal (IT). The
association started its operation with the conduct of its first session on
“Carrier Cuidance”on 5th, October, 2019. Al the founder students presented
their tal ks and gui ded the B. Tech students in choosing their career in various
fields including Software, Managenent, Electronic design, Hi gher studies, PSUs
etc. To continue the rhythm M. MV. Priyank, an Alumi (1T 2007-11 batch) was
invited to deliver a session on “Journey into Sound Healing for Relaxation and
Wel | Being” on 21.11.2019 for the faculty and students of MSIT. After
transitioning frombeing I T Entrepreneur to Wellness Entrepreneur, Priyankis
now on a nission to Educate and Enpower people so that they can | ead Healthy,
Weal t hy and Prosperous life. Priyank specializes in utilizing nodern technol ogy




integrating themw th the energy science and using them for exploration, which
mekes peopl e, understand as well as explore the knowl edge with | ogica

expl anation. Prof. Rajesh Nair presenting his talk M. MV.Priyank addressing
all faculty nenbers Further, to ignite the spark of Entrepreneurship, an
engrossing tal k on “Building an Entrepreneurshi p Ecosysteni was arranged for
the students. Renowned Prof. Rajesh Nair, Director and Professor of Practice,

I nnovati on and Entrepreneurship Centre, Asia School of Business | MT Sloan and
Visiting Schol ar Massachusetts Institute of Technology (MT) was invited to
present the tal k. The session was organi zed on 20th February 2020 in MSIT and
attended by Sh. Kaptan Singh (President, SMES), Prof. Ashok Oberoi (Director

Pl acenents, SMES), Prof. K P. Chaudhary (Director, MSIT), Prof. Poonam Bansa
(Dy. Director, MIT), Alumi Association nenbers, faculty and a | arge nunber of
students. He enphasized on realizing our power of inmagination and use our
creativity, technical skills and focus on | earning and encouraged the audi ence
of this generation to try out new crazy things in their lives. MSIT Al um
Association is conmitted to bring together the alumi community on a conmon
platformto foster stronger relations between alummi and others connected wth
the Institute. Apart fromserving as a base for information about the alumi,
it initiates prograns and organi zes events inportant for students, alummi,
their alma mater, and in the national interest.

5.4.2 — No. of enrolled Alumni:

4000

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The followi ng activities are organi zed by MSIT Alummi Association 1. Sem nar on

“Career Cuidance” on 5 Cct, 2019 by Ri shabh Mat hur (ECE 2011 batch), Siddhartha

Sharma ( ECE- 2010 bat ch), Rahul Rajpal (1T-2016 batch), Pragati Sharnma (CSE-2016

batch) 2. Sem nar on “Journey into Sound Healing for Relaxation and Well Bei ng”

on Nov 02, 2019 by M. MV. Priyank, an Alumi (IT 2007-11 batch) 3. Sem nar on
“Bui | di ng an Entrepreneurship Ecosystenf on Feb 20, 2020 Prof. Rajesh Nair,
Director and Professor of Practice, Innovation and Entrepreneurship Centre,

Asi a School of Business | MT Sloan and Visiting Schol ar Massachusetts
Institute of Technology (MT) 4. “Tech Sunday” on June 14, 2020 by Vai bhav
Vashi sht ha (CSE 2006 bat ch)

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

MBI T have decentralized style of working. ¢ For participative managenent, the
Director, HODs, Faculty and student representatives formthe core part of the
| QAC team <« We have flexibility at departnental |evel also as class
coordi nator or faculty menbers can suggest and inplenment curricul um enrichnent
and enhancenent. Faculty nmenbers prepare their subject notes and Lecture pl an,
whi ch are upgraded every senester. Subject notes prepared by faculty are
avail abl e at ww. noodl e.nmsit.in. Every departnent prepares a roadmap for the
upcom ng senester in terms of infrastructural and acaden c growth. Departnental
budget is prepared by taking suggestions from Head of Departnent, C ass
Coordi nator and faculty representati ve.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

? Maharaja Surajmal Institute of
Technology is affiliated to Guru Gobind
Si ngh I ndraprastha University, New
Del hi and follows the curricul um and
syl | abus prescribed by the University
for all its courses. Affiliated
Institutions are not allowed to design
their own curriculum Rather, after
every 5 to 6 years, University revise
their syllabus and Senior faculty
menbers from our coll ege have been a
part of the curricul um devel opnent
committee fornulated by University and
have contributed to curricul um
devel opnent. For every senester subject
coordi nators are selected from
affiliated Institutes. The curricul um
and | esson plan of each subject is
avail abl e in Mdodle. The course content
to be used respective faculty is also
upl oaded in Modle and visible to
concerned student.

Teachi ng and Lear ni ng

We follow a holistic approach for
grow h and devel opnent of students, our
teachi ng and | earni ng net hodol ogy
i ncl udes brainstorm ng, presentations,
qui zzes, inquiry |earning, hands on
activities, case studies etc. W
provi de Conputer Laboratories wth
| atest configuration hardware and
original licensed software. Wde access
to internet facility in |abs, browsing
centres and library to inculcate online
| ear ni ng nanagenent resources. Canpus
is W-Fi enabled canmpus and provi des
facility for students to use internet

as a resource in their studies.

Exam nati on and Eval uati on

As per University rules, there is one
M dt erm examination to be conducted in
a senester by the institution and at
the end of senmester End Term
Exami nation is conducted by University,
which is a centralized process nmanaged
by University. ? We at MSIT foll ows
di sci plined strategy for evaluating our
students, which includes. Continuous
eval uation is done through class tests,

assi gnnents, viva and presentations.

Research and Devel opnent

Library of the Institute has
subscription for various online
research journals and books to provide
| atest resources for the faculty




menbers. Al nost all faculty nenbers are
provi ded with personal computer
/1ibrary which helps themcarry out
their research work. The institute has
W-Fi enabled internet facilities for
the fast access to online resources.
The institute notivates the faculty
menbers to attend research-oriented
sem nar s/ wor kshops/ conf erences, etc.,
by providing special duty |eave. The
I nstitute encourages faculty nmenbers to
pursue Ph.D progranmes in reputed
universities. The institute supports
the researchers by providing high end
computing facility with necessary
software and wi th nodern equi pment. ?
Institute recogni zes and awards faculty
publishing in reputed journals.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

The library materials via Wb- OPAC
library has al so subscribed for online
dat abases that can be browsed from9 AM

to 6.30 PM Each terminal is having
internet facility. Library is having
reprographic facility within the
institute's canpus. Library is having 1
server and 26 conputers Detailed |ist
of currently subscribed journals is
al so upl oaded on library website
(printed online). Besides this regular
e-mail is being sent to faculty to
upgrade themwi th the | atest
information of library. ? CD
Col l ection: Library also maintains the
CD s received along with the books. The
users can get them i ssued.

Human Resource Managenent

? The Institute believes in
notivating faculty and staff for best
out cones. Various orientation and
enrichnment programmes are regularly
organi zed for both teaching and non-
teaching staff nenbers for upgrading
their skills in the [atest technol ogy.
Sal ary, pay-scale and increnments are
given to staff nenbers as per
Governnent norns which | ead to enpl oyee
sati sfaction. The nmanagenent
contri butes an anmount equal to the
enpl oyee share for EPF wi th Pension
scheme and Group insurance. Institute
grants Medical, Casual, On Duty and
Speci al Leave to its faculty nenbers.
And Non Teachi ng gets Medical, Causal
and Earned Leave as per the norns of
University. It also provides Maternity
Leave according to norns to its fenale
menbers. MSIT provide Special Leave for

pursui ng hi gher studies, attending




enri chnent
cour ses/ sem nar s/ conf er ences/ wor kshops
and exam duties. The faculty and staff
menbers are entitled to avail sumrer
and wi nter vacations as per guidelines
of the University. The Institute has
Bi ometric, CCTV facility for better
human resource managenent.

| ndustry Interaction / Coll aboration

The Institute has constituted
Institute Industry Cell for better
col | aboration between Institute and

i ndustry. The cell arranges internship
programers for students. This provides
a unique and rare opportunity provided
to students to learn the theoretica
concepts practically. The students are
encouraged to visit top industries to
provi de them an insight on the working
nodel s and | atest technol ogies used in
corporate world. ? Faculty nenbers are
al so sent for industrial visits to
pronote research on | atest
t echnol ogi es.

Adm ssion of Students

? MBIT is an affiliated Col |l ege of
Guru Gobi nd Singh | ndraprastha
Uni versity,. The admi ssion is done
t hrough CET conducted by University and
based on their online adm ssion
procedure students are adnitted to
Col | eges based on their preferences and
ranks. College is allowed to admt 10
students under Managenent seats, which
is done on the basis of percentage in
12th exam nation and rank in CET Exam

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

| mpl enent ed SMS system for

di ssem nation of information including

regul ar notice to all Stakehol ders.

Setting up website for providing

i nformati on about basic information
about every departnent, accreditation
and certifications, policies adopted

and events organi zed by college. ?
Mbodl e (a course nmanagenent systen) is
used to provide approved ourse contents
to students

Adm ni stration

Noti ce display systemfor students
and ot her stakehol der on website.
Regul ar di splay of audited bal ance

sheets on website. ? Automation

software available in Library.

Fi nance and Accounts

Fully conputerised office and
accounts section. ? Miintenance the
col | ege accounts through Tally.




St udent Admi ssi on and Support

Online admi ssion is conducted by the
affiliating university to Guru Gobind
Si ngh I ndraprastha University.
Information related to adm ssion, fees
and other events are provided in the

website. ? Digital records of student’s
are stored.
Exami nat i on ? Digital records of students’

results are maintai ned.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Dr. Jyoti Nill | EEE 7326
Jain
2020 Dr. Sunil REPSI - 2020 Nill 12500
Gupta
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Facul ty Nill 53 Nill
Devel opnen 18/ 11/ 2019 |22/ 11/ 2019
t:
Pl anni ng
and
Managenent
for Instit
uti onal
Excel | ence
2020 Machi ne Nil I 84 2
Lear ni ng 02/ 03/ 2020 |06/ 03/ 2020
with
Pyt hon
2020 Dat a Nill 20 Ni Il
Anal ysi s 12/ 10/ 2020 |16/ 12/ 2020
usi ng
Pyt hon
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

Number of teachers

From Date

To date

Duration
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professional
development
programme

who attended

NPTEL onli ne 2
certification
on Medi ca
| mage Anal ysis

24/ 02/ 2020

20/ 03/ 2020

28

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

118

15 59

Nill

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Term | nsurance Schene,
Group I nsurance Schenes,
EPF, 10 Acadenic Leave
per year. Maternity and
paternity | eave are
provi ded. The institute
sponsors the research
publications and
regi strations to acadenic
conf erences, workshops.

I nstitute organi zes
wor kshops, FDPs, sem nars
and conferences. Best
faculty award has been
initiated conprising
hefty cash prize. Cash
prizes are also given for
publications in SCl
i ndexed journals.
Subsi di zed i n-canpus
housi ng and subsi di zed
nmeal s are al so provi ded
in the hostel ness.

Term I nsurance schenes
and G oup |nsurance
schemes, Earned Leave
EPF, Maternity | eave and
paternity | eave are
provi ded.

Students | nsurance
schenes, Book Bank
facility, Gold nedals and
cash prizes are awarded
to nerit holders in
sports and academi cs.
Schol arshi ps are al so
given. Industrial trips
are organi zed and severa
wor kshops, training
sessions are conducted
for their overall
i mprovenent. |n canmpus
hostel facility with
qual ity housing and neal
is provided to students.
Regul ar interaction with
parents is done to ensure
a coordinated effort for
the welfare of the
students.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

I n our

book,

audit. Al
this audit, a special
every year wherein al

seen that al

Institute both the audits i.e.
audit was carried out on nonthly and yearly basis.
done on nonthly basis wherein each and every voucher,
etc is checked in depth.
challans is checked to see that al

Mont hly reconciliations of bank,

The External /Statutory audit
Bal ance Sheet audit wherein the basic vouching is checked on random basi s and
the main stress was on the Statutory Conpliances.
the accepted accounting standards are being followed and are to

| nt er nal

In this audit the st

i s being done on annua

as wel |
The | nternal

In this audit

as External/Statutory

audit is being
| edger, bank book, cash

atutory dues and their

the statutory requirenents are net on tine.
cash and | edgers is being done under this

the fee receipts are checked with the strength of the students.
separate audit was conducted in the nonth of Decenber
the stocks and fixed assets are checked and verified.
basi s.

In

This is basically a

it is to be
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be shown in the Bal ance Sheet. The auditors have to see that the Bal ance Sheet
and I ncone Expenditure account gives a true and fair view of the accounts. The
final Bal ance Sheet is signed by the Statutory auditors.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes | SO, GGSlI PU Yes HOD/
Certified | SO

Auditors of the

Institute
Adm ni strative Yes | SO NCT CGovt. Yes Certified | SO
of I ndia GGSIPU Audi tors of the

Institute

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Regul ar Parent Teacher Meetings are held. ¢ Parents are cordially invited for
Orientation Progranme of their wards on their first Day of Coll ege every year.
e Parents are invited in Stakehol der’s Meeting. ¢« Parents are invited for
Appreci ation Cerenpny of Meritorious Students on Annual Day

6.5.3 — Development programmes for support staff (at least three)

Senmi nars and wor kshops are organi zed. Mental Health awareness progranmes are
conducted. Sent for industrial visits.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

 Planning and Preparation Re- Accreditation by NBA of ECE EEE  Encouragi ng
I nnovation Cell activities o Pronoting Faculty Student Entrepreneurship e
Promoting research work by awarding faculty for research projects, publishing
in SCI indexed journals

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quiality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants




Facul ty
Devel opnent :
Pl anni ng and

2019

Managenent
for Institut
i onal

Excel | ence

18/ 11/ 2019 18/ 11/ 2019

22/ 11/ 2019 30

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Sexual 14/ 04/ 2020 22/ 04/ 2020 3000 2000
Assaul t
Awar eness
Canpai gn

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar thernmal water heater
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift Yes 2
Ranp/ Rai | s Yes 2
Braille Yes 2
Software/facilities
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 14/ 02/ 2 1 Annual | nporta 300
019 Bl ood nce of
Donati on Bl ood
Camp Donati on
Canp

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)
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NA Nill Ni |

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

B. Tech curricul um Ni | Ni | 1200
(1st and 4th Year)

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Participation in Swachh Bharat Abhiyan ¢« Plastic Free Canpus ¢ No snoking
Canmpus * Regular Plantation Drives ¢ Use of Solar Panel as alternate source of
energy ¢ Rain water harvesting

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Best Practices- |SO 9001-2015 1. (hjective of the Practice —The
Context- 1SO 9001-2015 is a quality managenment system which hel ps an
organi zation to organize its processes, inprove the efficiency of its processes
and continually inprove the processes. MSIT has adopted this internationa
quality standard in order to denonstrate its ability to consistently provide
educational services that neet custonmers’ applicable statutory and regul atory
requirenments. The institute effectively inplenents this quality system which
enhances custoner satisfaction and inplenents various processes for continua
i nprovenent of the system 2.The Practice — In |ISO every year two interna
audits are conducted, one in each senester. These internal audits take care
that all the processes are snmoothly running in the institute and if there are
certain issues regarding the snooth conduct of these processes the process
owners are given time by the auditors to resolve the issues and a nanagenent
review neeting is held after each internal audit to review the findings of the
internal audits. Every year, one external audit known as surveillance audit is
al so conducted by the external agency providing the certification. 3. Evidence
of Success — This quality systemis perfectly inplenmented every year. Al the
records of internal audits and MOM s of managenent review neeting are
mai ntained with Quality System Coordinator (QSC). 4. Probl ens Encountered and
Resources Required — There is no najor problemencountered in inplenenting the
system But the systemrequires |ot of docunentation which sonetinmes becone
tedious to naintain. As the | SO system covers the entire institute, the man
power of the institute is the nmain resource which includes faculty, students,
adm ni stration and top managenent. Title of the Best Practices —Ms Teans 1.
bj ective of the Practice —The Context — The Institute affiliated to Guru
Gobi nd Si ngh I ndraprastha University provides technical education to thousands
of students and it is essential for the Institute to cater the requirenment of
availability of learning material for every student. To ensure this a centra
space on the web is essential where students and staff can access a set of
tools and resources anytinme anywhere. M5 Teans is a software that enables
teachers to create and deliver effective online | earning environnents. This
provi des an opportunity to the students to access the resources directly those
are nost useful for them 2. The Practice — M5 Teans provides a place where one
can easily create web pages with information about a particular course and
provide links to word docunments, slides, and other resources that the students
will want to access. The faculty uploads the rel evant course nmaterial s/
presentations/videos related to their upconm ng | ecture which gives the students
an insight about the topics to be discussed in the lecture and assist themin
| earning the prerequisites essential for the concerned topic. The teachers
provi de online assignnments and qui zzes whi ch can be accessed by the students
and saves effort for everyone involved in terns of photocopying, distribution
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etc. The feedback of each course is evaluated through this tool which makes it
a conpl ete teaching | earning package. 3. Evidence of Success — The use of M
Teans encourages col |l aborative |earning. This platform enables students and
teachers to access the course materials everywhere. The teachers can use
filters to categorize the availability of materials depending on the type of
students. The use of MS Teans has enhanced the teaching | earning procedure of
the Institute which is evident fromthe rise in the acadenic interest of every
students and inprovenent in their exam nation results. 4. Problens Encountered
and Resources Required — a. Requirenent of internet to access the |earning
portal. b. Requirenent of dedicated personnel for overall effective naintenance
of the course managenent system Title of the Best Practices —Cultural and
Techni cal society— Platformfor Technical and personal Devel opnent Objective of
the Practice —The Context — Maharaja Surajmal Institute of Technol ogy pronotes
quality and artistic renewal of students, to experience cultural and
participation in educational prograns. These activities are an integral part of
all round devel opment of the students. Students fromvarious institutes in and
around Del hi participate to showase their talents and skills besides, in this
hi gh-tech word every student wants to acquire know edge in every field stay
updated. Salient features of this society are: ? To create awareness about the
| at est updates ? To encourage those students who have shown excellence in
academ cs ? Pronoting public awareness of the [ong reaching effects of
engi neering ? Energizing the abilities ? Enhancing the personal of every
i ndi vidual ? To advance gl obal prosperity The Practice — There are various
technical and cultural societies wherein series of activities throughout the
year are undertaken. The purpose is to generate interest and inculcate certain
val ues and skills which students otherwi se are unable to | earn such as
—l eader shi p, team work, conmmunication, organizing, creativity etc. Various
socities are ? Technocratz ? | EEE and Chapters ? Miutant ? Prakriti ? Rotract
Club These societies are nanaged by student representatives under the guidance
of the faculty incharge. Apart fromthese societies annual event Tedx is
gaining popularity as it welcomes world renowned personalities from gl oba
fields. On a regular basis, activities under these societies are conducted by
the students. Annual techno cultural festival |ike Genesis and Techfest are
organi sed yearly wherein the students fromvarious coll eges are participated
Evi dence of Success — W have a substantial body of evidence show ng the
correl ati on between hi gher engagenent and hi gher perfornmance. The positive
i npact of these activities is reflected in good placenent year after year. The
recruiters have given positive feedback about these activities. As a result of
these activities and students participation in them the learning capabilities
of students have gone up which is also reflected in exam nation results, their
overal | satisfaction and selection in different organizations. Problens
Encount ered and Resources Required — a) Less tine available with students for
participation. b) Mt of the students commute daily fromfar off places, on
account of which their involvenment in these activities is on |lower side. c)
Sonetinmes the need for a trained instructor becones the constraint to
effectively carry out these activities

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://nsit.in/nedial2021/03/22/best-practices-converted. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

This Al CTE approved Institute under GGSIP University is ideally located in the
Institutional area of Janakpuri, New Delhi. It has a campus spread over eight
acres of land with beautiful eco-friendly surroundings. Institute was earlier
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operating fromfour storey building of 6279 sq.mof built up area. Recently it
has been shifted to a nore spaci ous seven storeyed building with built up area
of 9660 sq.m The institute has over a short span of tinme acquired and devel oped
i npressive infrastructure, expertise and resources for inparting high quality
engi neering education. The institute runs in two shifts - First/Mrning shift
and Second/ Eveni ng shift providi ng Bachel or of Technology in CSE, |IT, ECE and
EEE streans. This Al CTE approved Institute under GGSIP University is ideally
|l ocated in the Institutional area of Janakpuri, New Delhi. It has a canpus
spread over eight acres of land with beautiful eco-friendly surroundings.
Institute was earlier operating fromfour storey building of 6279 sq. mof built
up area. Recently it has been shifted to a nore spaci ous seven storeyed
building with built up area of 9660 sq.m The institute has over a short span of
time acquired and devel oped inpressive infrastructure, expertise and resources
for inparting high quality engineering education. The institute runs in two
shifts - First/Mrning shift and Second/ Eveni ng shift providing Bachel or of
Technology in CSE, |IT, ECE and EEE streans. Teachi ng Met hodol ogy The institute
has a well-qualified and experienced faculty. The nobst contenporary teaching
nmet hodol ogy at MSI T provides anple opportunity for students to develop into al
round professionals by keeping abreast of the ever changi ng technol ogi es. The
Institute ains to achieve and excel the high standards set by premiere
technical institutions of the country. The traditional classroomteaching is
suppl enented by regular tests, tutorials, group discussions, extensive |ab
wor k, projects, seminars and industrial exposure by way of industry visits and
sumrer training. Em nent academicians professionals are invited as visiting
faculty to teach guide specific courses. Wile teaching engineering
fundanent al s, keeping pace with the evolving definitions and concepts, a
sincere effort is also made to cover the latest in each subject area. The
cl assroom at nosphere is synergetic with interactive and participative sessions.
This nmakes learning proactive and instills in the students a sense of team
spirit, responsibility and professional integrity. It helps in building a
heal t hy student-faculty bond, which devel ops students to their fullest
potential and harnesses the best in the teachers. Infrastructure The
infrastructure consists of well-lit lecture halls, fully furnished | abs,
sem nar halls, staff roons, a large size playground etc. For the fresh students
there are well equipped |abs for ‘Applied Sciences’, ‘Applied Mechanics’ and
‘Electrical Engg. Lab’ in addition to a well-established *Wrkshop’ and a well -
lit ‘Drawing Hall’. The six nodern air-conditioned networked conmputers | abs
cover entire range of Conputer Science IT subjects |ike Software Engg., Network
Technol ogy, Mbbile Conputing, Artificial Intelligence Robotics, Conputer
Graphi cs, Conpiler Construction, Analysis Design of Algorithnms, Interface
Programm ng, Data Structure, DBMS Cbject Oriented Progranming. All |abs have
i censed software such as Visual Studio,

Provide the weblink of the institution

http://nsit.in/nedial2021/05/14/institutional-distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

Future Plans of action for next academ c year (500 words) Mharaja Surajnal
Institute of Technology is one of the | eading Technical Institute in northern
India. The Institute focuses on the becom ng the nost admired centers of acaden c
excellence in the field of Engineering Technology. To realize this objective we
are focusing on holistic devel opnent of students. To ensure overall growh of
students, we plan the following things to be executed in future: 1. Enhancing
academ c excel |l ence: To inprove technical know edge and skills, faculty menbers
are encouraged to participate in FDPs, Industrial visits etc. The Institute wl|
pronote further use of nobdern technology and tools to effectively deliver
lectures to benefit the students and enhance academi c excellence. The Institute
is organizing an International Conference on Artificial Intelligence and
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Applications (7th-8th February, 2020) which will provide an international forum
for the presentation of original research findings, as well as exchange and

di ssem nation of innovative, practical devel opnent experiences in different
fields of engineering. This conference was conceived after analysing the critical
requi renments and applications based on Artificial Neural networks, Fuzzy systens,
Conput ational Optinization technol ogi es and Machine |learning. The aimof this
conference is to pronote translation of basic research into applied investigation
and convert applied investigation into practice. This conference will also create
awar eness about the inportance of basic scientific research in different fields
mat ching with the current trends. The conference will provide the flavour of
keynote |l ectures by em nent speakers fromdifferent areas panel discussion by

i ndustry people. 2. Pre-Placenent Activities/Mck interviews: W are planning to
conduct nore nunber of pre-placenent activities/ nmock interviews for the fina
year students of all departments by external agencies, alumi and pl acenent

coordi nators(faculty representatives), so as to help them becone industry ready.
This is being initiated on basis of feedback received fromvarious stakehol ders.
3. Alummi Association: Qur Alumi Association has been registered. Currently nore
than one thousand alumi are regularly in touch with the institution,
contributing towards making the institute a centre for excellence. Al umi have
been actively helping in internship and placenment. The Institute will be

enphasi zing nore on actively working with the alumi association for better

i nternship and placenment opportunities. 4. Cean G een Canpus: The Institute is
focussed on providing a clean and green canpus to the students. The Institute has
taken essential steps for making the canpus plastic free and snoke free. The
Institute is further planning necessary steps like switching to alternate energy
sources, water conservation etc. 5. Social Activity: The Institute ains at
serving the society in a bigger way with the help of staff and students in
future. The societies like Prakriti/NSS can organi ze nore phil anthropic events

i ke bl ood donation canps, plantation drives and students can even take up
projects (under different schenes |ike UBA) for providing beneficent services to
the society.
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